JOB PROFILE 

Ladies Gaelic Football Association


JOB TITLE:

National Development Manager
REPORTING TO:
Chief Executive Officer (CEO)
PURPOSE:
Responsible for the National Development strategy and its ongoing implementation across the Provinces and Counties of Ireland, through the development and monitoring of annual plans.  Leads and manages the development team to deliver on national development programmes and policy.  Works as part of the LGFA management team providing input into strategy development and implementation plans to support the ongoing operation of the Association.
KEY RESPONSIBILITIES:

· National Development Strategy and implementation plan
· Working with the CEO and in consultation with all relevant stakeholders, supports the development of the National Development Strategy.

· Responsible for its implementation through the; 

· Production of annual operational plans

· The management of the annual development budget

· Ensuring the intended growth, participation and retention targets are achieved.
· Management of the Development team
· Responsible for the management of both national and provincial development officers and the Development Support Administrator.

· Work with officers to develop annual plans and systems to ensure the objectives for their areas of responsibility and programmes are successfully delivered and ongoing performance is measured.
· Motivate and develop the development team in the delivery of their responsibilities, ensuring clear communication systems are in place and each member is aware of their role within the team and the Association.
· Monitor the progress and performance of each member of the Development team to  ensure all training and personal development needs are met and delivered and high performance is delivered on a consistent basis.
· Secretary to the National Development Committee

· Operate as Secretary to the National Development Committee ensuring all documentation is prepared and circulated to members in advance of scheduled meetings.

· Responsible to schedule and manage all meetings.

· Taking accurate minutes, ensuring all committee members comments and opinions are correctly recorded and minuted.

· Carry out any other duties as may be required of Secretary
· Responsible for Development Policy and implementation
· In conjunction with the CEO, Development Team and relevant stakeholders, responsible for the ongoing implementation of the LGFA development policy aimed at ensuring development continues as a priority for provinces, counties and clubs.
· Develop with the team innovative solutions and implementation methods to support the maintenance and development of games structures across the country
· Responsible for research into Development initiatives, practices and trends

· Proactively engaging with a variety of stakeholders and utilising research methods to identify new initiatives, trends and practices in games development.

· Supports and encourages development team members to remain up to date in their fields of specialism and to proactively carry out further investigation and research on an ongoing basis.
· Responsible for sourcing LGFA funding opportunities & the production of applications 
· Identify suitable funding opportunities to support LGFA programmes and events
· Manage the production of grant applications to Local Sports Partnerships, Local authorities, etc
· Enhance and maintaining National Games Structure to increase participation in the Sport
· Working with provinces and counties to support and enhance games structures at all levels to retain girls playing at all levels for example; underage, adult, schools and colleges.
· Develop the Game internationally
· Working with the CEO, to identify and deliver on opportunities to develop the international aspect of the game.  
Any other duties as may reasonably be required.
KNOWLEDGE & EXPERIENCE:

Education to 3rd level specialising in a sports related field i.e. a sports science background.   Must have a proven track record of experience in the effective management and development of a team and a history  of leading teams to deliver results. Must also have relevant experience in sports management which includes the development and implementation of sports related programmes and systems.   Must have a knowledge of games development issues.  Excellent interpersonal and communications skills are essential.  A strong team player.  

COMPLEXITY AND CREATIVITY - PROBLEM SOLVING:

Original and innovative thinking is required to meet the design and implementation demands of the strategic plans.  Constantly required to look for innovative and different ways to deliver on key projects and to develop systems and structures to ensure their delivery by third parties.
DECISION MAKING AND RESPONSIBILITY:

Independent decisions and actions are taken within agreed objectives with the CEO, required to apply specialist knowledge.  Must be able to act on own initiative in the prioritisation and completion of work. Reports to the CEO.   Actions and delivery of services will impact on the success of the Associations objectives.  Responsible for the co-ordination of workflow, the setting of targets and the management of performance a number of direct reports.
COMMUNICATIONS:
Exceptional written and professional presentation skills, strong relationship building skills, the ability to work with others and to transfer often complex information in a learning environment. Excellent communication skills are required to support a partnership approach to working with the key stakeholders to agree and design the nature of the support required. Liaises with a variety of external partners.  Facilitation skills are required; influencing people is a key element of the job.


